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CHAPLAIN’S CORNER 

A GOD WE CAN TRUST 
By Chaplain (Lt. Col.) Dean E. Wentzien 

Exodus 32:1-14  
Our trust in God is based upon His un-
changing character. 

Scripture says that He consistently 
loves us, forgives us and provides for our 
needs.  But many believers worry that God 
might reject them if they sin too much, do 
not read the Bible every day, or displease 
Him in some other way. 

The false notion that God would reject 
a person He has saved springs from a 
simplistic view of His nature.  We tend to 
attribute one emotion to God at a time - for 
example, we think He is either angry or 
loving.  In reality, the Father's nature is far 
more complex than our own.  We can love 
a child unconditionally while we are upset 
over his or her actions.  The same is true 
of God.  For instance, the righteous anger 
that led Him to threaten the Israelites did 
not replace His care for them.  Although 
His holiness desired justice for their sin of 
idol worship, His mercy heard Moses' plea 
and forgave them. 

Our heavenly Father has many emo-
tions and characteristics, and He handles 
every circumstance according to His per-
fect nature.  That is why we can say that 
He is unchangeable.  Even so, some peo-
ple point at passages like Exodus 32 to 
falsely prove that God changes His 
mind.  But God is omniscient.  He knew 
Moses would intercede for his people, just 
as he knows when we will stumble and 
how often we will fall short of His stan-

dards for righteousness.  The Father res-
cued us from death anyway and refuses to 
turn His back on us for any reason.  The 
immutability of His nature means that God 
will love us forever, even when we fail. 
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Faces of the Airmen of the 177th 
Fighter Wing. (U.S. Air Force illustra-
tion by Master Sgt. Mark C. Olsen/
Released) 

This funded newspaper is an authorized monthly publi-
cation for members of the U.S. Military Services.  Con-
tents of the Contrail are not necessarily the official 
view of, or endorsed by, the U.S. Government, the De-
partment of Defense or the Department of the Air 
Force.  The editorial content is edited, prepared, and 
provided by the Public Affairs Office of the 177th 
Fighter Wing.  All photographs are Air Force photo-
graphs unless otherwise indicated. 

177177FW EFW EDITORIALDITORIAL  SSTAFFTAFF  
 

Col. Robert C. Bolton, Commander 
2nd Lt. Amanda Batiz, Public Affairs Officer 

Master Sgt. Mark Olsen: Editor, Layout, Writer, Photographer 
Master Sgt. Andrew Moseley: Multimedia Manager, Photographer 

Master Sgt. Shawn Mildren: Photographer 
Staff Sgt. Matt Hecht: Layout, Photographer, Editorial Cartoonist, Writer 

Staff Sgt. Andrew Merlock Jr.: Photographer 
 

177FW/PA 
400 Langley Road, Egg Harbor Township, NJ 08234 

(609) 645-6005; (609) 677-6741 (FAX) 
E-mail: Public.Affairs@njatla.ang.af.mil 

Annual dental exam 
 

The annual dental exam will be completed by your civilian dentist. 
Exceptions include pilots, base newcomers, class three individuals or those who 

have never been seen by a wing dentist. 
Start with DD Form 2813 from the clinic or it is available on the local area network 

(K:\FORMS\DD\ 2800\dd2813.pdf); have your dentist complete the form and return it to 
the clinic. Questions call x6240. 

Attention Softball Players 
 
If you are interested in playing soft-
ball this year for either the local co-
ed league or in going to the 46th 
Annual Air National Guard Softball 
Tournament contact Tech. Sgt. Matt 
Dever at extension 6708. 

The local league will be starting 
sometime between mid April to the be-
ginning of May and the ANG tourna-
ment is in Boise, Idaho August 17-21. 



Satellite radios and 
interrogators, and all 
of our aircraft have 
the wing modification which gives them plenty of life to take 
us easily through the next decade. 

 
 On a more somber note, last week I joined our 

TAG and NJANG/CC on a trip to Washington, D.C., to at-
tend a “Return to Core Values” briefing given by Lt. Gen. 
Harry M. Wyatt III, the Director of the Air National Guard.  If 
you‟ve spent any time reading the Air Force times over the 
last year, you‟re aware that the Guard has come under fire 
for several breaches of integrity.  Examples have included 
dual compensation issues, falsifying travel voucher claims, 
and abuse/misuse of government owned resources.  This 
has received attention from senior Air Force leaders who 
have in turn put the pressure on our senior Guard leader-
ship.  This resulted in Lt. Gen. Wyatt giving the above 
named briefing to all Guard senior leadership.  As I‟ve men-
tioned to you all several times before, we are in the midst of 
a battle for resources with the Air Force, and they are al-
ways looking for a reason to point fingers at the Guard.  
This is serious enough that Gen Wyatt even mentioned that 
there was some discussion of getting rid of the Guard!  
While I don‟t ever see that happening, he did mention it.  
So here‟s what I‟d like all of you to take away from this dis-
cussion…Don‟t ever forget or take for granted that you are 
part of an elite group that is less than one percent of the 
population of our country.  We in the military are entrusted 
with the defense of our nation and we all have to live up to 
a higher standard.  I‟m not going to rehash the Air Force 
core values because I know you know them.  But I will re-
mind you to always do the right thing.  Always remember 
that we live in what I‟ll call an “instantaneous society” 
meaning everyone is watching and news gets circulated 
thru the use of cell phones and Facebook and other social 
media sites.  Keep this in mind and you‟ll be fine. 

 
Have a safe and productive drill! 
 
 
 
 
ROBERT C. BOLTON 
Colonel, NJANG 
Commander 

Hello All, 
 
 Hard to believe but we are already within two 

weeks of the Phase I Operational Readiness Inspection!  
By the end of this drill we have to ensure that everyone is 
up to speed in all areas.  I ask each of you to take respon-
sibility and make sure you complete all your training and 
make sure you are ready to deploy.  Notice that I asked 
everyone to be ready…with some noted exceptions we are 
all eligible to deploy and many people have been named as 
alternates.  Also take the time this weekend to ask any 
questions or note any problem areas you come across.  Let 
me remind everyone of some of the things that led to our 
success during the last ORI.  First, remember that Safety is 
paramount!  These thoughts come to mind when I think 
Safety:  show a sense of urgency but NEVER rush; do eve-
rything by the book; make sure you are rested and stay 
hydrated; keep an eye on your co-workers and adhere to 
the Wingman concept; speak up if something doesn‟t look 
right.  Next, remember that attitude is 90 percent of every-
thing.  If we all display the right attitude and go by the book 
we will be successful.  I am absolutely convinced that the 
reason we got an “Excellent” on our last ORI was due to 
the outstanding attitudes that all of you displayed!  Let‟s get 
through this in the best possible fashion and move on to 
bigger and better things. 

 
 Speaking of better things, I want to make sure eve-

ryone knows that we will be deploying an aviation package 
to Alaska for Red Flag in July.  With our upcoming Air Ex-
peditionary Force deployment to Afghanistan, Red Flag will 
provide our unit members valuable training.  Speaking of 
the return date, the drill in July was moved to the 23-24 to 
coincide with the redeployment.  While I‟m on the subject of 
drills, note that there will be no drill in May; however, some 
will have to support the usual flybys during Memorial Day 
weekend.  The June drill will finally be our chance to catch 
up on all the awards and have a long overdue Com-
mander‟s call.  There will be no family day this year, but we 
will be hosting the Air Show on August 17 and there will be 
the opportunity for you to go with your family to the event. 

 
 In other events, I have been pleasantly surprised 

by the change in heart of the Air Force with regard to the 
future of our Block 30 aircraft.  Over the last year, there has 
been much discussion, at my level and higher, that would 
lead one to believe that the future of all Block 30 aircraft 
was in serious jeopardy.  This has taken a dramatic turn 
over the last few months and I suspect most of this is due 
to the economy and the problems with the development of 
the F-35.  The good news is the Block 30‟s are here to stay 
for quite some time.  In case you didn‟t know, most of our 
aircraft have been outfitted with some cool stuff including 





She was drunk 
She led me on 
Men can‟t control their urges 
Look at how she was dressed 
He‟ll get over it 
She gave me mixed signals 
I didn‟t use a knife or gun 
Women cry “rape” to protect their reputations 
He‟s over reacting 
She was just playing hard to get 
He didn‟t even struggle 
It was a misunderstanding 
Why else would she invite me to her house 
Things got out of hand 
She knew what to expect 
She‟s a slut anyway 
It wasn‟t really rape…  
There is NO excuse good enough for sexual assault! 
As a member of the Air National Guard, it is your duty to 

Sexual Assault—There is No excuse 
By Capt. Toni Memmelaar, 177FW/SARC 

WASHINGTON (AFNS) -- Secretary 
of the Air Force Michael Donley, 
Air Force Chief of Staff Gen. Nor-
ton Schwartz and Chief Master 
Sgt. of the Air Force James Roy 
issued the following message to 
the men and women of the United 
States Air Force: 

We must commit to eliminating 
sexual assault from our Air Force. 

Air Force leaders have focused 
on sexual assault prevention and 
response for several years, with spe-
cial emphasis on victim care. Unfor-
tunately, sexual assault continues to 
burden our Airmen and degrade our 
mission effectiveness. Sexual assault 
is a crime, and there is no place for 
this behavior in our Air Force. We 
demand better of ourselves. 

Experts tell us sexual assault is 
the most underreported crime in America. For that reason, we 
contracted with Gallup, Inc., to conduct an anonymous survey 
about sexual assault in the Air Force. The results show that in 

AF leaders issue sexual assault prevention messageAF leaders issue sexual assault prevention message  
  

American Forces News ServiceAmerican Forces News Service  

the 12 months prior to the survey, 
2,143 (3.4 percent) women and 
1,355 (0.5 percent) men were sexu-
ally assaulted, with the majority of 
female victims reporting that their 
assailant was a fellow Airman. The 
results also confirm that most as-
saults go unreported. We encourage 
you to review the complete report. 

Airmen cannot allow this de-
structive behavior to persist in our Air 
Force. Every Airman has the moral 
obligation and professional duty to 
intervene appropriately and prevent 
an assault, even when it means tak-
ing difficult or unpopular actions. The 
Air Force Bystander Intervention 
training provides you tools and skills 
to meet those responsibilities, to in-
tervene in situations where fellow 
wingmen seem vulnerable and to 

encourage victims to seek help. 
We remain committed to meeting this challenge. 

Ask, Act, and Intervene! 
April is Sexual Assault Aware-

ness Month – and I‟d like to chal-
lenge you to not just stand by if 
you see something that just does-
n‟t seem right.  Remember By-
stander Intervention and get your 
Wingman out of there! 

Capt Toni Memmelaar, 
177FW SARC   

SARC cell number is 609-385
-3671 

Rape, Abuse and Incest Na-
tional Network (RAINN) provides support for sexual assault 
victims and their loved ones through two hotlines at 
800.656.4673 and online at www.rainn.org.  RAINN has ser-
vices that can guide you in your recovery and direct you to a 
rape crisis center near your area.  It is free and confidential 
24/7. 







Switch on 
 

Staff Sgt. Ryan Sendrick, 455th Expeditionary Civil Engineer Squad-
ron electrician, checks an electrical box to ensure there is proper volt-
age before hooking up any military equipment at Bagram Airfield Af-
ghanistan, March 3.  Sendrick serves with the 17th Civil Engineering 
Squadron.  (Air Force photo by Senior Airman Sheila deVera). 

Retired Col. Robert Familetti, center, President of the South Jersey 
Chapter of the Military Officers Association of America  Capt. Jason 
Halvorsen, fourth from right, is awarded the "Company Grade Officer 

of the Year" as the leadership of the 177th Fighter Wing and MOAA 
board members watch on March 30.  (U.S. Air Force photo by Staff 
Sgt Matt Hecht/Released). 

Halvorsen gets picked Company Grade Officer of the Year 

DiDonna promoted to colonel 
 

Lt. Col. John DiDonna, left, is presented his colonel’s eagles by 177th 
Fighter Wing Commander Robert C. Bolton during a promotion cere-
mony in the pilot’s briefing room on March 10.  DiDonna is the 177th 
Fighter Wing Operations Group Commander.  (Air Force photo by 
Staff Sgt. Matt Hecht). 



SFRC Increases grants 
 

The New Jersey National Guard 
State Family Readiness Council 
has increased the amounts of fam-
ily and business grants up to 
$5,000 and $10,000. 

Both are what are known as 
TIER I grants.  TIER II family grants 
are also available to Guard non-
deployed service members who were 
on State Active Duty or State Mis-
sions (e.g., hurricanes, floods, border 
missions) for more than 20 consecu-
tive days.  Those who meet these 
criteria can apply for a financial hard-
ship grant up to $1,500. 

Applications are available at all 
New Jersey Army and Air National 
Guard Family Assistance Centers. 
Contact Jean Perry if you are inter-
ested in applying at (609) 645-6248. 

NNEWSEWS  AAIRMENIRMEN  CCANAN  UUSESE  
Compiled by the 177th Fighter Wing Public Affairs Office 

Get your  Contrail  

Photos 
 

Contrail photos are at the Y Drive 
type in: Njatla14\shared\_177 
F W C C E l e c t r o n i c F i l e P l a n \ 
00IitemstobeFiled\PA. Once 
there, go to folder that is titled 
2011 Images.  Photos are catego-
rized by month. 

ORI  COUNTDOWN 

R U READY? 



RROLLOUTOLLOUT  APPROACHESAPPROACHES  FORFOR  YA TRICAREYA TRICARE  
By Donna Miles, American Forces Press ServiceBy Donna Miles, American Forces Press Service  

WASHINGTON (AFNS) -- TRICARE will 
soon allow qualified young adults, up to 
age 26, to purchase military health plan 
coverage on a month-to-month basis. 

TRICARE officials announced plans to 
roll out the new Young Adult Program, in-
cluding an option to make coverage retro-
active to Jan. 1, in the near future. 

This will ensure military families aren't 
left out as the new national health care re-
form law extends parents' health insurance for their children up 
to age 26, officials said. 

The new program will allow qualified, unmarried chil-
dren of service members without access to employer-
sponsored health care coverage to buy health care coverage 
under their parents' TRICARE plans through age 26. That's up 
from the current maximum age of 21, or age 23 for full-time 
college students whose parents provide more than half of their 
financial support. 

The fiscal 2011 National Defense Authorization Act, which 
President Barack Obama signed Jan. 7, gave the Defense De-
partment the authority it needed to extend TRICARE coverage 
to young adults, TRICARE spokesman Austin Camacho said. 
This ensures benefits extended are in line with those all Ameri-
can families receive under the Patient Protection and Afford-
able Care Act, which took effect in March 2010. 

"We've been working hard to make sure we could put TRI-
CARE Young Adult on a fast track," said Navy Rear Adm. (Dr.) 
Christine S. Hunter, the director of the TRICARE Management 
Activity. "Fortunately for our beneficiaries concerned about 
health care coverage for their adult children, the law signed by 
the president includes opportunities for military families to elect 
this new premium-based plan retroactive to Jan. 1." 

TRICARE officials expect to announce premium costs 
shortly, before enrollment begins. But because the 2011 de-
fense authorization specifies that the rates must cover all pro-
gram costs, Camacho said, premiums will be based on com-
mercial insurance data about the costs of providing care. 

Once premiums are determined, officials encourage eligi-

ble beneficiaries to explore all of their 
health care coverage options to choose a 
plan that makes sense for them. 
Hunter estimated that the program, once 
in place, could extend TRICARE coverage 
to several hundred thousand additional 
beneficiaries. 

"The premium allows us to provide 
the excellent benefit to our military families 
while responsibly addressing the impact of 

health care costs on the DOD budget," she said. 
Officials plan to roll out the new program in two phases, 

first offering a premium-based TRICARE Standard/Extra bene-
fit, Camacho said. Then, later this year, they plan to introduce 
the TRICARE Prime and TRICARE Prime Remote plan, includ-
ing overseas options, and the Uniformed Services Family 
Health Plan. 

Once the program is in place, eligible beneficiaries may 
submit an application and premium payment to the appropriate 
regional or overseas contractor for processing, Camacho said. 
Cost shares, deductibles and catastrophic caps will vary based 
on the plan selected and the sponsor's status. 

Young adult beneficiaries will receive an enrollment card 
after they buy coverage and their payment is reflected in the 
Defense Eligibility Enrollment Reporting System, Camacho 
said. 

The new beneficiaries may choose to pay premiums back 
to Jan. 1, which will entitle them to file claims for any health 
care costs they have accrued since that date. To do so, offi-
cials advise beneficiaries save all receipts to ease claims proc-
essing. 

For adults who need health insurance coverage but no 
longer qualify for TRICARE coverage, officials advise exploring 
the Continued Heath Care Benefit Program. This premium-
based program offers temporary, transitional health coverage 
for 18 to 36 months. 

Coverage must be purchased within 60 days of losing TRI-
CARE eligibility. Information about the program is posted on 
the TRICARE website. 



Magic Crafts 
 Food 

HHOWOW  TOTO  APPLYAPPLY  FORFOR  THETHE  PPOSTOST  9/11 GI B9/11 GI BILLILL  
From the 177th  Retention OfficeFrom the 177th  Retention Office  

The first thing to do is ensure you qualify for the GI Bill (90 
days or greater with title 10 service after 9-11). 

The second is to determine if you are retainable.  This 
does not apply for those eligible for retirement.  See the VA GI 
Bill website at www.gibill.va.gov for more information. 

Log on to the VA web site www.gibill.va.gov 
Click on Apply for Benefits tab 
Click the Launch VONAPP and Apply for Benefits link 
Click the red oval titled “Start VONAPP” 
Submit VA Form 22-1990  
You can submit the VA Form 22-1990 with supporting 

documentation.  DD Form(s) 214. 
Once you are eligible and have your retainability you can 

transfer to your dependents.  
Submitting a Request to Transfer Benefits 
1.  Using your CAC card or DFAS pin, log on to the DoD 

Transferability of Education Benefits (TEB) Web page located 
at https://www.dmdc.osd.mil/TEB/ 

2.  The family members eligible for benefits under DEERS 
will be shown.  (If a dependent‟s name is grayed out or the edit 
button does not work, it means that the member is not eligible 
for DEERS benefits and thus is not eligible to receive trans-
ferred benefits.) 

3.  Click the edit button for each family member you want 
to transfer benefits to.  Choose the start date and end date, 
and number of months of benefit. (Spouses can use for 15 
years after the member separates/retires; children can use until 
their 26 birthday) 

4.  Once you‟ve added your family members, check all the 
boxes to indicate you‟ve read and understand each statement 
on the transfer request page. 

5.  After you have submitted your request to transfer bene-
fits, in the upper left corner of the TEB site, you will see your 
name, status submitted, and the date of status will be blank.  
Please contact your Retention Office Manager after you have 
submitted your transferability application. 

6.  To track the status of your request, you will have to re-
turn to the TEB page and monitor the status. 

7.  After a request is approved, the status of your request 
will change to „approved‟ and the date of status (approval) will 
be the date you submitted your request.  The TEB site will 
automatically transfer the data to the VA, so that they can proc-
ess a family member‟s request for a certificate of eligibility.   

8.  Once your request is approved, your family member 
has to submit a request for a certificate of eligibility to the VA.  
They should use VA Form 22-1990e, and can do so via the VA 
Web site: http://vabenefits.vba.va.gov/vonapp/main.asp  

9.  After receiving the certificate of eligibility from the VA, 
family members will provide the certificate to the school.   

10.  If the family member has not received the certificate of 
eligibility from VA when they enroll in school, they should ask 
the school veterans certifying official at the school to submit an 
enrollment certification for the academic term to VA. 

11.  Tuition funds will be sent direct from the VA to the 
school.  Children using transferred benefits will receive the 
monthly living stipend and the books and supplies stipend.  
Spouses using transferred benefits will only receive the 
monthly living stipend and the books and supplies stipend if 
they use the benefits after you separate from active duty. 

http://www.defensetravel.dod.mil/site/bahCalc.cfm 
BAH Calculator.  Rate is E-5 with Dependents. 

177177th th Children’s Children’s 

Annual Spring PartyAnnual Spring Party  
Saturday, April 9 from 11 a.m. Saturday, April 9 from 11 a.m. 

to 2 p.m.to 2 p.m.  
  Base Dining Hall, Building 400Base Dining Hall, Building 400  

PLUS:PLUS:  

Lunch, Crafts, Face Painting, Tattoos, Ap-Lunch, Crafts, Face Painting, Tattoos, Ap-

pearance by Captain Visual pearance by Captain Visual   

And A Special Visit From TheAnd A Special Visit From The  

EASTER BUNNY!!EASTER BUNNY!!  
PLEASE RSVP to Jeannie Perry at 609 645-6248 or 

jean.perry@ang.af.mil 

http://www.gibill.va.gov
http://www.gibill.va.gov
https://www.dmdc.osd.mil/TEB/
http://vabenefits.vba.va.gov/vonapp/main.asp
http://www.defensetravel.dod.mil/site/bahCalc.cfm
mailto:jean.perry@ang.af.mil



